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INTRODUCTION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Maritime Labour Convention (MLC 2006) has 

been adopted from the International Labour 

Organization (ILO) in February 23, 2006.  

 

The MLC 2006 includes 37 different international 

conventions and 31 recommendations in three 

major parts, the Articles, the Regulations and 

the Code. Articles and Regulations lay down the 

obligations and requirements that Members shall 

fulfill when the Convention is implemented.   

 

The Code is in two parts, Part A and Part B. Part 

A presents mandatory standards where as Part B 

non-mandatory Guidelines. Furthermore, the 

Code contains details for implementation of the 

Regulations in five (5) titles as follow: 

 Title 1: Minimum requirements for 

seafarers to work on a ship 

 Title 2: Conditions of employment 

 Title 3: Accommodation, recreational 

facilities, food and catering  

 Title 4: Health protection, medical care, 

welfare and social security protection 

 Title 5: Compliance and enforcement 

 

In this publication the above titles are presented 

with the requirements regarding the 

implementation. Furthermore, the obligations of 

both the Members who sign the Convention and 

the ship owners are also discussed. It is 

important to note that the larger part of the 
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Convention requires the Members that sign this 

to take action for implementation. These 

requirements are under discussion by some 

members and still nothing is finalized. 

 

APPLICABILITY 

 
The Convention is applicable to all type of ships 

that are 500 gross tonnage or over and engaged 

in international voyages. Also, the Convention is 

applicable to all type of ships 500 gross tonnage 

or over flying the flag of Member and operating 

from a port, or between ports, in another 

country. 

The Convention is not applicable to the following 

cases: 

 Fishing ships; 

 Ships navigating exclusively in inland 

water or water within, or closely 

adjacent to; 

 Ship navigating exclusively in sheltered 

water or areas where port regulations 

apply; 

 Ships of traditional build such as dhows 

and junks; and 

 Warships or naval auxiliaries.  

 

ENTRY INTO FORCE 

 
The Convention will come into force 12 months 

after 30 Members with at least 33% of the 

world’s GT has ratified. It is important to note 

that the second requirement (i.e. 33% of GT) has 

been satisfied. 

 

Hence, the Convention it is likely to come in 

force at the end of 2011 or beginning of 2012. 

 

CERTIFICATION 

 
Upon satisfaction completion of the assessment 

on board that will be carried out from ROs two 

Certificates will be issued. These are the 

Maritime Labour Certificate and a 

complementary Declaration of Maritime Labour 

Compliance (DMLC). 

 

In order to issue a Maritime Labour Certificate 

the ship must satisfy the requirements of the 

Convention and seafarer’s working and living 

condition meet national requirements. The 

certificate validity will be for 5 years and will be 

subject to intermediate inspections.  

 

The Declaration of Maritime Labour Compliance 

(DMLC) is in two parts. Part I is completed by 

competent authority in the Flag State and Part II 

by the ship owner. Both parts should be 

attached to the Maritime Labour Certificate. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

33% 
of 

world’s 
GT has 

been 
satisfied 
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MINIMUM 
REQUIREMENTS 
FOR SEAFARERS 
TO WORK ON A 
SHIP 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MINIMUM AGE 

 
In terms of minimum age no worker under the 

age of 16 is permitted to work on board. If a 

worker is under 18 his not allowed to work night 

shifts and the nature of work shall not be 

dangerous in health and safety. However, there 

is an exception for night work if this is a part of 

training schedule and it is not harmful to 

worker’s health.  

 

MEDICAL CERTIFICATE 

 

All seafarers shall have a medical certificate 

(Members will lay down the nature of medical 

examination and certificate). However, STCW 

medical certificates are accepted.  

 

The accepted period of medical certificate is for 

2 years unless the seafarer is under the age of 18 

and thus, a medical certificate shall be issued 

every year. The medical certificate shall include 

a hearing and sight examination including color 

vision. This is only valid for 1 year no matter the 

age of seafarer. Also, the medical certificate 

shall state that the person is not suffering from 

anything that can be aggravated by sea service. 
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In the case that a seafarer does not have a 

medical certificate available, in urgent cases he 

may work on board the vessel until the next port 

of call in order to obtain a medical certificate. 

This period shall not exceed 3 months and this is 

applicable if the seafarer has a recent valid 

medical certificate.  The same applies if the 

medical certificate expiring during voyage shall 

continue in force until the next port but with 

maximum validity of 3 months.  

 

TRAINING AND QUALIFICATIONS 

 
No one is allowed to work on board unless they 

are trained or certified. Furthermore, no matter 

the position on board, no one is allowed to work 

unless they have completed a training course for 

personal safety on board the ship. It is important 

to note that all training and certification shall 

comply with IMO instruments in order to be 

accepted.  

 

RECRUITMENT AND PLACEMENT 

 
Regarding recruitment and placement the 

Convention provide obligation for the Members 

who are going to sign this. These obligations 

include that all Members shall make sure that 

their own provided services, if they have one, 

promotes seafarer’s rights. Furthermore, 

Members can authorize, license and certify 

private recruitment and placement services or 

have free public recruitment services. However, 

this is not compulsory.  

 

Members should take into consideration in there 

laws to prohibit any means of preventing or 

deterring seafarers gaining employment for 

which they are qualified. In the case that a 

seafarer applies for recruitment through a 

service provided then Members shall ensure that 

no fees or charges are imposed other that 

medical certificate cost, seafarers book cost and 

other. 

 

A register of seafarers which are recruited in the 

region shall be maintained. The recruitment 

service provider should inform seafarers of their 

rights and duties under their employment 

agreements and Members shall check this. 

Seafarers should be able to see their agreement 

which should be prepared based on appropriate 

laws. 

 

Members are obliged to verify that seafarers 

placed from recruitment services in its territory 

are qualified, have correct documentation and 

that ship owners protect seafarers from being 

abandoned in a foreign port. 

 

Also, Members should examine and respond to 

any complaint concerning the activities of 

recruitment services and should be informed 

about any complaints regarding working and 

living conditions on board. 

 

Also, a system shall be set up to protect and 

compensate seafarers for monetary loss as a 

result of a failure in the services of recruitment 

providers. Therefore, Members should closely 

supervise all seafarer recruitment and 

placement services operating in its territory and 

make sure that they meet the national law 

requirements.  
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Members shall also ensure that there are 

adequate procedures for investigation of 

complaints concerning the recruitment services.  

 

Members that will ratify the Convention should 

advise its nationals on problems in signing on 

ships of countries that have not signed up to the 

Convention. Furthermore, ship owners of ships 

that fly its flag who use recruitment and services 

based in countries not signed up to the 

Convention that those service providers meet 

the requirements of the Convention and there 

are no exceptions in terms of flag.  
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CONDITIONS OF 
EMPLOYMENT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
SEAFARER’S EMPLOYMENT 

AGREEMENT 

 

A detail analysis regarding the employment 

agreement is provided. This includes what the 

agreement shall consist and the conditions of 

termination. Furthermore, it requires that this 

agreement shall be signed by seafarer but before 

this to be given the opportunity for advice. 

When the agreement is signed the seafarer shall 

be provided with a copy. All these shall be 

available for inspection by ILO inspector. On the 

other hand, seafarer requires a record of 

employment which shall not contain wage 

details.  

 

Lastly, this part of the Convention includes 

further seafarer rights such as health and 

security protection benefits, repatriation 

conditions, collective bargaining, more national 

requirements, minimum notice period and 

minimum notice periods without penalties.  

 

WAGES 

 

Each seafarer shall receive wage for a period not 

exceeding 1 month together with monthly wage 

statement. Nevertheless, he shall be given the 

opportunity to transmit wages to family 
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members and this title makes special 

consideration regarding the means of wage 

transmit and setting of rates of transit services.  

 

Members are required to have national laws to 

account for wage settlements.  

 

HOURS OF WORK AND HOURS OF 

REST 

 

This section requires from Members to fix hours 

of work and rest, set public holiday periods and 

take account the dangers of fatigue. 

 

Furthermore, it sets up maximum hours of work 

and minimum hours of rest and has a division of 

hours of rest and work. Also, there are 

requirements that muster, fire fighting and boat 

drills shall not disturb rest periods and cause 

fatigue. If this is the case then a compensation 

for disturbance of rest periods shall be provided. 

If there is no agreement for rest periods the in 

place competent authority shall set up. 

 

Added to the above, there is a requirement to 

public post a table of work schedule for sea and 

port and of hours of work and rest. Both tables 

shall be written in English and working language 

of the vessel. 

 

It is very important to maintain records of hours 

of work and rest in standardized format set by 

Member country and seafarer to have a copy. 

Also, Members can have alternative national 

laws or collective agreements on hours of rest 

and work. Lastly, rights of the master in 

exceptional circumstances to be recorded.  

 

ENTITLEMENT TO LEAVE 

 

There should be minimum leave standards and a 

calculation of entitlement of minimum leave set 

up by Member Governments. No agreement to 

forgo Member Governments minimum leave 

entitlement is allowed.  

 

REPATRIATION 

 
The condition of repatriation shall be stated in 

the seafarer’s agreement and Member 

Governments shall have these in their laws. If a 

Seafarer completes 12 months on board the 

vessel then he is entitled for repatriation. 

Twelve months is the maximum time in service 

for each seafarer. Seafarer agreement shall 

include details of repatriation such as who pays 

for repatriation and the procedures. It is 

prohibited for seafarers to make any financial 

contribution to repatriation costs unless the 

seafarer is in default of his agreement. 

However, there are provisions for the allowance 

for ship owner to recover cost of repatriation 

from a 3rd party. Members have the following 

obligations: 

 To pay for repatriation if ship owner does 

not. Members can recover this cost from 

the ship owner on a later stage 

 Seafarer not be charged for repatriation 

unless the seafarer is in default of his 

agreement 

 Due money from ship owner can detained 

the vessel until payment is carried out 

 To facilitate the repatriation of all 

seafarers returning home through its 

jurisdiction 
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 Cannot refuse the rights of repatriation 

due to any failure of the ship owner to 

meet his obligation 

 Shall make available to seafarers on their 

flagged vessels a copy of their national 

provisions regarding repatriation in the 

appropriate language. 

 

SEAFARERS COMPENSATION FOR THE 

SHIP’S LOSS OR FOUNDERING  

 
Members shall have rules to ensure ship owner 

pays indemnity against unemployment as a 

result of the ship loss. This compensation should 

not be prejudice to any other rights the 

seafarers may have.  

 

MANNING LEVELS 

 

Members should set safe manning levels with 

suitably qualified crew minimum safe manning 

document. The minimum manning level shall 

take into account of excessive hours of work and 

required rest periods and fatigue (please see IMO 

instruments on Manning levels). Lastly, manning 

levels shall take account of Regulation 3.2 and 

standards regarding food and catering of the 

Convention. 

 

CAREER AND SKILL DEVELOPMENT 

AND EMPLOYMENT OPPORTUNITIES 

FOR SEAFARERS 

 
Members are required to support seafarers in 

their skill development and future career 

objectives. This can be achieved through 

national policies that will be set up in order to 

strengthen seafarer’s competencies, 

qualifications and employment opportunities. 

 

Nonetheless, Members through ship owners 

should set up clear objectives regarding 

education and training of their nation’s 

seafarers. 

 

As stated before, Members should maintain 

register of seafarers, promote opportunities for 

further training and give objectives for career 

guidance, training and education of the 

seafarers who are part of a crew. 

 

 
 
 
 
 

12 Countries have ratified the Convention  
Bahamas, Bosnia and Herzegovina, Bulgaria, Canada, Croatia, 
Liberia, Marshall Islands, Norway, Panama, Saint Vincent and 
the Grenadines, Spain & Switzerland 
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ACCOMMODATION,
RECREATION 
FACILITIES, FOOD 
AND CATERING 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ACCOMMODATION, RECREATION 

FACILITIES  

 

Members should have laws and regulations in 

order to guarantee minimum standards for 

safety, accommodation and recreation facilities 

for seafarers on their flagged ships.  

 

Added to this, inspections shall be conducted in 

order to make sure that these are met. The 

inspections shall be carried out based on 

Regulation 4.3 (which include health and safety 

requirements) and the Guidelines of Part B of 

the Convention. Inspection shall also be carried 

out under Regulation 5.1.4 when the ship is 

registered or re-registered with the Flag. 

Furthermore, inspections shall also be carried 

out when the seafarer accommodation is 

substantially altered.  

 

The inspection shall include the following items: 

 Size of rooms and other accommodation 

spaces 

 Heating and ventilation standards 

 Noise and vibration and other ambient 

factors 

 Sanitary facilities 

 Lighting 

 Hospital accommodation. 
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There are a lot of standards that Members shall 

consider. These include the following: 

 Adequate headroom and insulation in 

accommodation 

 Location of accommodation and special 

purpose ship design location of 

accommodation 

 Direct openings into sleeping rooms from 

ER/Cargo spaces etc 

 Types of materials used in 

accommodation 

 Lighting and drainage 

 Accident prevention measures health 

design issues 

 Ventilation and heating in 

accommodation and mess rooms 

 Air condition requirements 

 Ventilation of sanitary spaces 

 Adequate heating  

 Lighting by natural light and artificial 

light 

 Sleeping rooms individual allocation and 

separate rooms available for men and 

women 

 Size of sleeping rooms 

 Separate berth for each seafarer and 

minimum size of each berth 

 Floor areas for sleeping rooms 

 Special permission on sleeping room size 

 Sleeping areas etc in ship below 3000 GT 

other than special purpose vessels 

 Sleeping room sizes on special ships for 

crew 

 Sleeping room sizes and allocation on 

special purpose ships and allocation on 

other than special purpose ships for 

officers 

 Room size and allocation on other than 

special purpose ships for officers 

 Master, Chief engineer and Chief officer 

accommodation  

 Facilities allocated to each seafarers 

individual accommodation 

 Table facilities in each room 

 Mess room location and size 

 Sanitary facilities access and comfort 

 Sanitary facilities next to navigating 

bridge 

 Toilet, wash basin tub/shower every six 

persons maximum 

 Hot and cold running water in sleeping 

rooms 

 Special provision to reduce requirements 

 Hot and cold water in all wash places 

 Hospitality facilities 

 Laundry facilities  

 Crew access to open deck areas 

 Separate ship’s office facility  

 Anti mosquito facilities 

 Recreation facilities HS & E requirements 

and provision of 

 

The Master of the ship shall carry out regular 

inspections in order to verify that some of the 

items above are satisfied. Furthermore, on some 

of the above requirements surveyors / owners 

shall take into consideration the various religions 

to allow variance of standards. 

 

Finally, an exception can be provided for ship 

less than 200 GT and for any other ship this shall 

be justified. 

 

FOOD AND CATERING 

 
Members shall adopt minimum standards for the 

quality and quantity of food and water. In the 

Convention there is a special consideration 
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regarding the food and water supply, quality, 

and variety. The meals shall vary in hygienic 

conditions. 

 

On the other hand, catering staff shall have 

training and be qualified as cooks by standards 

of the Member. An exception can be provided 

for caring a cook. If this is not the case the 

minimum cook’s age is 18. 

 

Frequent documented inspections supplies of 

food and drinking water together with all spaces 

and equipment relating to the storage and 

handling of food and drinking water should be 

carried out. Also, inspection of galley and other 

equipment for the preparation and service of 

meals should also be carried out. 
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HEALTH 
PROTECTION, 
MEDICAL CARE, 
WELFARE AND 
SOCIAL SECURITY 
PROTECTION 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
MEDICAL CARE ON BOARD SHIP AND 

ASHORE 

 
Members should ensure health provisions are 

relevant to seafarer’s duties and that all 

seafarers are provided with health protection, 

diagnosis (i.e. full medical care similar to that 

ashore). Also, all seafarers need to have the 

right to visit medical doctor, dentist and other 

without delay in port of call. 

 

Members shall also extent of national law to 

ensure all seafarers have access to free medical 

care and that this is also extended to 

preventative health promotion. A standard 

medical report form for use by ship masters shall 

be prepared by the Members.  

 

On the other hand, Members should adopt laws 

and regulations for on board medical care 

facilities and training on ships that fly its flag. 

Nevertheless, the Convention requires all ships 

to have a medical chest and medical guidance 

based on ship type, number of crew and some 

more parameters. 

 

Lastly, the Convention includes definition of 

ships that are required to carry a medical doctor 

and types of ships that this is not applicable. If 

lateral is applicable, a medical advice shall be 

provided free of charge 24 hrs a day.  
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SHIP OWNERS LIABILITY 

 
Members should adopt laws making ship owners 

liable to bear the cost of seafarer’s sickness or 

injury from the date of sickness to date 

repatriated. 

 

Also, ship owners need to provide financial 

security for compensation to seafarer in the 

event of death or long term disability as set out 

in Members national law. Ship owners are also 

liable to medical expenses and medical care 

while the seafarer is recovering away from 

home. In case of death on board or ashore 

during work period of seafarer, ship owner is 

liable to cover the costs. Member’s law may 

limit the owner’s medical liabilities if the day of 

injury and sickness is greater than 16 weeks.  

 

Ship owner is liable to pay full wages as long as 

the sick/injured seafarer remains on board or 

left in another state or pay in part of some 

wages until the seafarer receives cash benefits 

from the Member concerned. As before, national 

laws may limit the ship owner’s liability to pay a 

whole or part wages as above for a period 

greater than 16 weeks from date of injury or 

sickness. 

 

However, ship owners is not liable for injury of 

seafarer when his not in service on the ship, if 

the seafarer was at fault or if the seafarer knew 

he was ill when taking up service. 

 

HEALTH AND SAFETY PROTECTION 

AND ACCIDENT PREVENTION 

 

Members should take care in national laws that 

their ships implement and promote occupational 

safety and health including risk evaluation 

training and instructions together with 

reasonable precautions to prevent accidents, 

injuries and diseases. 

 

Also, they should make sure that on board 

programmes are available involving seafarers 

and their representatives to prevent accidents 

injuries and diseases including the provision of 

protective equipment. These include inspecting, 

reporting and correcting of unsafe conditions 

and reporting thereof. 

 

It is important to set up standard to take 

account of relevant international, national 

standards which deal with occupational, health 

and safety to prevent accidents, injury and 

sickness. Furthermore, these standards via 

national laws to clearly specify the obligation of 

ship owners, seafarers and any others together 

with the duties of the Master or designated 

person the implementation and compliance with 

the ship’s health and safety policy and 

programme. Lastly, the standards shall specify 

the authority of the ship’s seafarer’s 

representative to participate at ship safety 

committee. 

 

The national laws shall be regularly reviewed 

with representative of ship owners and 

seafarer’s organization taking account of latest 

technology and health and safety developments. 

Compliance with international instruments at 

the same level as this Convention with regards 

to health and safety issues, policies and 

programmes may be considered to meet the 

requirements of health and safety protection. 
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On the other hand, Members should ensure 

accidents; injuries and diseases are reported as 

given in the guidance of such by the ILO. Also, 

they are obliged to maintain comprehensive 

statistics and analysis of accidents and diseases. 

It is important occupational accidents to be 

investigated and accident reporting to take 

account of the protection of seafarer’s personal 

data as required by the ILO guidance. 

 

Members are also obliged to co-operate with 

ship owners and seafarer’s representatives to 

bring the attention of seafarers to particular 

hazards and conduct risk evaluation on health 

and safety issues. This type of risk evaluations 

should take into account the statistical data 

referred above. 

 

ACCESS TO SHORE-BASED WELFARE 

FACILITIES 

 
Members should ensure that all welfare facilities 

and their territory are available to all seafarers 

i.e. no discrimination on the grounds of race or 

colour. In addition, they should promote such 

facilities in it territory and encourage welfare 

boards to oversee the services in their territory. 

 

SOCIAL SECURITY 

 
For social security, the Members who ratify the 

Convention have most of the responsibilities. 

More specifically the following apply:  

 ensure that seafarers are covered by the 

Social Security provision to the same 

extent as shore workers scope 

 also extend such provisions to those 

seafarers ordinarily resident in its 

territory through bilateral agreements or 

a contribution based schemes. 

 can make alternative arrangements to 

the above 

 obliged as part of their responsibility 

with regard to Social Services provision to 

provide medical care provision as well as 

establishing ship owners liability 

provision as defined in Regulations 4.1 

and 4.2 of the Convention 

 consider means of providing adequate 

coverage of the scope of social services 

as defined above in the absence of 

adequate provision 

 Social service provision for the scope of 

the above can be contained in laws or 

regulations, in private schemes, or in 

collective agreements, or a combination 

of these.  

 cooperate to ensure adequate social 

security provision of their seafarer 

regardless of residence of the seafarer 

 provide facilities for the quick and fair 

resolution of any Social Service provision 

disputes 

 at the time of ratification of this 

Convention to inform the ILO of the 

scope of provision of Social Services 

provision it provided the scope as defined 

above. 

 at the time of ratification of this 

Convention to inform the ILO of their 

position to address those provisions they 

do not already cover by the Member at 

the time of ratification of the 

Convention. 
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COMPLIANCE 
AND 
ENFORCEMENT 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

On board the vessel there shall be a document 

outlining the on board complaint procedures. 

These procedures such reference the seafarer’s 

right of representation and the safeguarding of 

the seafarer against possible victimization. 

 

The above should be provided to each seafarer 

with contact information of the person on board 

and the relevant appropriate external 

authorities, who can provide the impartial 

advice on their complaint and assist. 

 

There should be evidence on board that 

seafarers are aware about this procedure and 

that this works effectively.  

 

Lastly, a copy of the MLC 2006 shall be available 

on board. 

 
 
 
 
 
 

DBS
Will support all parties in order to fulfill and 
implement the Convention 
Surveyors will be provided with checklists and further 
publications 
An assessment survey can be carried out in order to 
find any deficiencies on board and assist ship owners 
regarding there obligations 
All parties will be provided with checklists regarding 
the PSC Inspections and how to avoid detentions and 
deficiencies on their vessels. 

 
 



 

 

 

 

For further information please contact: 
 
DROMON BUREAU OF SHIPPING TECHNICAL HEADQUARTERS 
4, Alexandrias St, Bridge Tower, 2nd Floor, 3013 Limassol, Cyprus,  
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T: +357 25 818 020   F: +357 25 818 021 
E:  info@dromonbs.com 
W: www.dromonbs.com 
 


